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1. COMMUNICATIONS

A. Any	
  wri)en	
  communica0on	
  shall	
  be	
  taken	
  to	
  mean	
  any	
  of	
  the	
  following:	
  le)er,	
  fax	
  or	
  e-­‐
mail

B. Every	
  le)er	
  or	
  no0ce	
  concerning	
  the	
  Guild,	
  sent	
  by	
  the	
  Secretary	
  or	
  the	
  Council,	
  to	
  a	
  
member	
  and	
  addressed	
  to	
  him/her	
  with	
  details	
  provided	
  by	
  that	
  member,	
  shall	
  be	
  deemed	
  
to	
  have	
  been	
  properly	
  sent	
  and	
  he/she	
  shall	
  be	
  deemed	
  to	
  have	
  sufficient	
  no0ce	
  of	
  the	
  
contents	
  of	
  such	
  le)er	
  or	
  no0ce.

2. SUBSCRIPTIONS

A. Membership	
  amounts	
  shall	
  be	
  fixed	
  by	
  the	
  Council.

B. Membership	
  fees	
  fall	
  due	
  on	
  February	
  14th.

C. All	
  members	
  shall	
  pay	
  their	
  annual	
  subscrip0on	
  by	
  Direct	
  Debit.

D. Members	
  must	
  pay	
  their	
  subscrip0on	
  within	
  three	
  months	
  of	
  the	
  due	
  date.	
  Overdue	
  
members	
  shall	
  receive	
  a	
  no0ce	
  from	
  the	
  Secretary	
  to	
  draw	
  his/her	
  a)en0on	
  to	
  that	
  fact.	
  If	
  
the	
  subscrip0on	
  arrear	
  is	
  not	
  paid	
  within	
  seven	
  days	
  of	
  that	
  no0fica0on	
  or	
  within	
  such	
  
further	
  0me	
  as	
  the	
  Council	
  may	
  grant,	
  such	
  member	
  may,	
  by	
  a	
  resolu0on	
  of	
  the	
  Council	
  be	
  
excluded	
  from	
  the	
  Guild	
  and	
  cease	
  to	
  be	
  a	
  member.	
  

E. Members	
  in	
  default	
  of	
  all	
  or	
  part	
  payment	
  of	
  their	
  subscrip0on	
  by	
  the	
  due	
  date	
  each	
  year	
  
shall	
  forfeit	
  the	
  right	
  to	
  enter	
  Guild	
  awards	
  or	
  compe00ons	
  un0l	
  res0tu0on	
  is	
  made	
  in	
  full.	
  
Any	
  entries	
  to	
  such	
  awards	
  or	
  compe00ons	
  submi)ed	
  by	
  such	
  members	
  in	
  default	
  shall	
  be	
  
deemed	
  ineligible	
  and	
  the	
  entrant	
  disqualified.	
  

F. The	
  name,	
  private	
  residence	
  and	
  place	
  of	
  employment	
  of	
  every	
  member	
  shall	
  be	
  recorded	
  
by	
  the	
  Secretary.	
  Any	
  member	
  who	
  at	
  any	
  0me	
  changes	
  their	
  private	
  residence	
  and/or	
  
place	
  of	
  employment	
  shall	
  inform	
  the	
  Secretary.

3. MEMBERSHIP

A. A	
  candidate	
  for	
  elec0on	
  to	
  membership	
  of	
  the	
  Guild	
  must	
  be	
  proposed	
  in	
  wri0ng	
  and	
  
seconded	
  by	
  exis0ng	
  full	
  members	
  who	
  shall	
  sa0sfy	
  themselves	
  that	
  the	
  candidate	
  has	
  the	
  
necessary	
  qualifica0ons	
  for	
  membership.	
  The	
  candidate	
  must	
  complete	
  the	
  necessary	
  
applica0on	
  form,	
  comply	
  with	
  any	
  other	
  Guild	
  requirements	
  in	
  force	
  and	
  agree	
  to	
  accept	
  
the	
  decision	
  of	
  the	
  Council	
  and	
  abide	
  by	
  the	
  rules	
  of	
  the	
  Guild.

B. Only	
  Full	
  members	
  have	
  full	
  vo0ng	
  rights,	
  including	
  the	
  right	
  to	
  vote	
  for	
  changes	
  in	
  Guild	
  
Rules,	
  for	
  elec0on	
  of	
  members	
  of	
  Council,	
  for	
  elec0on	
  of	
  Guild	
  officers	
  and	
  to	
  endorse	
  
applica0ons	
  for	
  new	
  members.

C. Applica0ons	
  for	
  membership	
  shall	
  be	
  considered	
  by	
  the	
  Council.	
  Elected	
  candidates	
  are	
  
admi)ed	
  on	
  receipt	
  of	
  the	
  annual	
  subscrip0on,	
  or	
  propor0on	
  of	
  subscrip0on	
  as	
  Council	
  
determines.	
  An	
  elected	
  candidate	
  is	
  not	
  en0tled	
  to	
  any	
  of	
  the	
  rights	
  and	
  privileges	
  of	
  
membership	
  un0l	
  these	
  fees	
  have	
  been	
  paid.

                                                                                              



D. The	
  Council	
  may	
  review	
  and	
  alter	
  the	
  classifica0on	
  of	
  members	
  in	
  the	
  light	
  of	
  any	
  
altera0on	
  in	
  their	
  circumstances.	
  Members	
  will	
  be	
  no0fied	
  in	
  wri0ng	
  of	
  such	
  a	
  change	
  and	
  
have	
  the	
  right	
  to	
  appeal	
  against	
  the	
  altera0on	
  within	
  14	
  days.	
  	
  Members	
  making	
  such	
  an	
  
appeal	
  to	
  Council	
  must	
  agree	
  to	
  abide	
  by	
  Council’s	
  final	
  decision.

E. A	
  person	
  whose	
  membership	
  has	
  been	
  terminated	
  may,	
  aSer	
  a	
  period	
  of	
  12	
  months,	
  from	
  
the	
  date	
  of	
  such	
  termina0on,	
  apply	
  for	
  re-­‐admission.	
  The	
  Council,	
  if	
  it	
  decides	
  to	
  re-­‐admit,	
  
may	
  impose	
  condi0ons	
  of	
  re-­‐admission,	
  as	
  it	
  deems	
  appropriate.

4. CONDUCT	
  AND	
  SUSPENSION

A. If	
  it	
  shall	
  appear	
  to	
  the	
  Council,	
  or	
  shall	
  be	
  represented	
  to	
  it	
  by	
  a	
  requisi0on	
  in	
  wri0ng	
  
signed	
  by	
  at	
  least	
  two	
  full	
  members,	
  that	
  there	
  is	
  reason	
  to	
  believe	
  that	
  a	
  member	
  has	
  
been	
  guilty	
  of	
  conduct	
  which	
  appears	
  to	
  bring	
  the	
  Guild	
  into	
  disrepute,	
  or	
  renders	
  him/her	
  
unfit	
  to	
  remain	
  a	
  member,	
  the	
  Council	
  shall	
  first	
  consider	
  the	
  ma)er.	
  If	
  it	
  is	
  decided	
  that	
  
there	
  is	
  reasonable	
  ground	
  for	
  further	
  inves0ga0on,	
  Council	
  shall	
  send	
  the	
  member	
  in	
  
wri0ng	
  a	
  statement	
  of	
  the	
  conduct	
  imputed	
  to	
  him/her.	
  The	
  member	
  will	
  be	
  given	
  the	
  
opportunity	
  of	
  an	
  explana0on,	
  in	
  wri0ng	
  or	
  by	
  personal	
  appearance	
  as	
  he/she	
  may	
  elect,	
  
to	
  Council.	
  Pending	
  such	
  explana0on,	
  the	
  Council	
  may	
  suspend	
  him/her	
  from	
  membership.

B. If,	
  for	
  the	
  above	
  or	
  any	
  other	
  reason,	
  the	
  Council	
  deems	
  it	
  necessary	
  or	
  expedient	
  to	
  
suspend	
  for	
  such	
  period	
  as	
  it	
  shall	
  decide,	
  or	
  expel	
  any	
  member	
  from	
  the	
  rights	
  and	
  
privileges	
  of	
  membership,	
  it	
  shall	
  have	
  power	
  to	
  do	
  so,	
  provided	
  that	
  at	
  least	
  two-­‐thirds	
  of	
  
the	
  members	
  of	
  Council	
  are	
  in	
  agreement.

5. RESIGNATIONS

A	
  member	
  may	
  resign	
  from	
  the	
  Guild	
  only	
  by	
  sending	
  in	
  no0ce	
  of	
  resigna0on	
  in	
  wri0ng	
  to	
  the	
  
Secretary.	
  A	
  member	
  may	
  resign	
  at	
  any	
  0me	
  during	
  the	
  membership	
  year	
  (31	
  January	
  to	
  30	
  
January)	
  but	
  no	
  refund	
  of	
  subscrip0on	
  shall	
  be	
  payable.

6. ANNUAL	
  GENERAL	
  MEETING

A. The	
  business	
  of	
  the	
  AGM	
  shall	
  be:	
  elec0on	
  of	
  President;	
  elec0on	
  of	
  Chairman;	
  elec0on	
  of	
  
the	
  Chaplain;	
  elec0on	
  of	
  auditors;	
  results	
  of	
  elec0ons	
  to	
  Council;	
  recep0on	
  of	
  the	
  annual	
  
report	
  and	
  accounts;	
  considera0on	
  of	
  any	
  proposed	
  mo0ons.	
  Other	
  items	
  may	
  be	
  included	
  
at	
  the	
  discre0on	
  of	
  the	
  Chairman.

B. No0ce	
  of	
  every	
  Annual	
  General	
  Mee0ng	
  (AGM)	
  shall	
  be	
  sent	
  to	
  members	
  at	
  least	
  twenty-­‐
eight	
  days	
  in	
  advance.	
  The	
  no0ce	
  will	
  state	
  the	
  names	
  of	
  the	
  Council	
  members	
  standing	
  
down	
  at	
  the	
  end	
  of	
  their	
  terms.

C. Nomina0ons	
  for	
  Council	
  or	
  for	
  any	
  other	
  office	
  must	
  be	
  in	
  wri0ng	
  and	
  endorsed	
  by	
  two	
  or	
  
more	
  eligible	
  members	
  of	
  the	
  Guild.	
  The	
  nomina0ons	
  must	
  be	
  sent	
  to	
  the	
  Secretary	
  to	
  
arrive	
  at	
  least	
  ten	
  days	
  before	
  the	
  date	
  appointed	
  for	
  the	
  AGM.

                                                                                              



D. If	
  the	
  numbers	
  of	
  nomina0ons	
  are	
  equal	
  to,	
  or	
  less	
  than,	
  the	
  places	
  available	
  to	
  fill,	
  the	
  
nominees	
  will	
  be	
  considered	
  duly	
  elected.	
  Otherwise	
  an	
  elec0on	
  will	
  be	
  held	
  amongst	
  the	
  
membership	
  and	
  the	
  results	
  announced	
  at	
  the	
  AGM.

E. Mo0ons	
  for	
  considera0on	
  at	
  the	
  AGM	
  must	
  be	
  submi)ed	
  to	
  the	
  Secretary	
  to	
  arrive	
  at	
  least	
  
twenty-­‐one	
  days	
  before	
  the	
  AGM.	
  The	
  Secretary	
  will	
  inform	
  members	
  of	
  any	
  mo0ons	
  at	
  
least	
  fourteen	
  days	
  before	
  the	
  AGM.

F. The	
  AGM	
  will	
  be	
  chaired	
  by	
  the	
  President.

G. Minutes	
  will	
  be	
  recorded	
  by	
  the	
  Secretary.

H. Members	
  en0tled	
  to	
  vote	
  but	
  unable	
  to	
  a)end	
  the	
  AGM	
  shall	
  be	
  given	
  the	
  opportunity	
  to	
  
exercise	
  their	
  vote	
  by	
  proxy.	
  Inten0on	
  to	
  appoint	
  a	
  proxy	
  must	
  be	
  no0fied	
  to	
  the	
  Secretary	
  
at	
  least	
  seven	
  days	
  before	
  the	
  AGM.	
  Proxies	
  shall	
  be	
  en0tled	
  to	
  speak	
  at	
  the	
  AGM	
  and	
  may	
  
vote	
  on	
  a	
  show	
  of	
  hands.

I. Should	
  an	
  AGM	
  be	
  adjourned	
  (except	
  for	
  the	
  purpose	
  of	
  elec0on	
  to	
  fill	
  vacancies)	
  the	
  
business	
  to	
  be	
  transacted	
  at	
  the	
  adjourned	
  mee0ng	
  shall	
  be	
  specified	
  before	
  such	
  
adjournment	
  takes	
  place	
  and	
  shall	
  be	
  entered	
  in	
  the	
  the	
  Minutes.	
  No	
  other	
  business	
  shall	
  
be	
  transacted	
  at	
  the	
  adjourned	
  mee0ng.

7. COUNCIL

A. The	
  Council	
  may	
  make,	
  vary	
  and	
  rescind	
  regula0ons	
  for	
  its	
  mee0ngs	
  and	
  proceedings	
  
subject	
  to	
  the	
  provisions	
  laid	
  out	
  in	
  the	
  cons0tu0on,	
  and	
  may	
  delegate	
  responsibili0es	
  to	
  
such	
  sub-­‐commi)ees	
  as	
  it	
  sees	
  fit.

B. A	
  list	
  of	
  the	
  Council,	
  showing	
  how	
  many	
  0mes	
  each	
  elected	
  member	
  has	
  a)ended	
  
mee0ngs	
  of	
  the	
  Council	
  and	
  Commi)ees	
  during	
  the	
  past	
  year,	
  shall	
  be	
  open	
  for	
  inspec0on	
  
by	
  the	
  members	
  at	
  each	
  AGM.

C. The	
  office	
  of	
  a	
  Council	
  member	
  shall	
  be	
  vacated	
  if	
  he/she:

a. Fails	
  to	
  a)end	
  two	
  consecu0ve	
  mee0ngs	
  without	
  reasonable	
  cause	
  and	
  apology

b. Fails	
  to	
  contribute	
  adequately	
  to	
  the	
  work	
  of	
  the	
  Council	
  and	
  the	
  Council	
  resolves	
  
that	
  he/she	
  should	
  resign	
  from	
  the	
  Council	
  for	
  that	
  reason

D. Council	
  members	
  vaca0ng	
  their	
  office	
  under	
  7C	
  shall	
  be	
  ineligible	
  to	
  stand	
  for	
  re-­‐elec0on	
  
within	
  12	
  months	
  of	
  standing	
  down.

E. Eligible	
  expenses	
  include:

a. Items	
  or	
  services	
  purchased	
  to	
  fulfil	
  or	
  meet	
  Guild	
  obliga0ons	
  and	
  the	
  purchase	
  of	
  
which	
  has	
  previously	
  been	
  approved	
  by	
  the	
  Treasurer

b. Travel	
  to	
  and	
  from	
  official	
  Guild	
  Council	
  mee0ngs

c. Travel	
  to	
  and	
  from	
  official	
  IFAJ	
  or	
  ENAJ	
  mee0ngs	
  in	
  which	
  the	
  Council	
  member’s	
  trip	
  
has	
  been	
  sanc0oned	
  by	
  Council

                                                                                              



d. Travel	
  and	
  delegate	
  fees	
  of	
  the	
  IFAJ	
  representa0ve	
  and	
  Chairman,	
  to	
  the	
  annual	
  
IFAJ	
  Congress

e. At	
  the	
  discre0on	
  of	
  Council	
  under	
  the	
  guidance	
  of	
  the	
  Treasurer,	
  any	
  other	
  
expenses	
  that	
  are	
  directly	
  related	
  to	
  the	
  work	
  and	
  principles	
  of	
  the	
  Guild.

8. AWARDS

A. The	
  Awards	
  Secretary,	
  repor0ng	
  to	
  Council,	
  is	
  responsible	
  for	
  administering	
  Guild	
  Awards.

B. Guild	
  Awards	
  are	
  open	
  only	
  to	
  full	
  members	
  of	
  the	
  Guild	
  who	
  are	
  up-­‐to-­‐date	
  with	
  their	
  
subscrip0ons.

C. Individual	
  Awards	
  may	
  s0pulate	
  specific	
  entry	
  requirements	
  that	
  allow	
  non-­‐members	
  to	
  
enter	
  or	
  be	
  nominated.	
  

D. Work	
  submi)ed	
  for	
  an	
  Award	
  must	
  be	
  that	
  of	
  the	
  member	
  submi`ng	
  the	
  entry.

E. Only	
  one	
  entry	
  per	
  member	
  is	
  allowed,	
  unless	
  rules	
  clearly	
  state	
  otherwise.

F. The	
  judges’	
  decision	
  in	
  any	
  Award	
  is	
  final.	
  No	
  correspondence	
  will	
  be	
  entered	
  into.

G. For	
  IFAJ	
  Awards,	
  Council	
  may	
  use	
  its	
  discre0on	
  to	
  decide	
  how	
  entries	
  from	
  Guild	
  members	
  
should	
  be	
  submi)ed.

H. Where	
  a	
  Bri0sh	
  Guild	
  member	
  is	
  also	
  a	
  member	
  of	
  another	
  IFAJ-­‐affiliated	
  associa0on,	
  he/
she	
  must	
  nominate	
  under	
  which	
  associa0on	
  his/her	
  entry	
  is	
  submi)ed.	
  Duplicate	
  entries	
  
will	
  be	
  disqualified.

9. AMENDMENTS

Amendments	
  to	
  the	
  Byelaws	
  may	
  be	
  made	
  by	
  Council.	
  Dates	
  on	
  which	
  amendments	
  were	
  made	
  
shall	
  be	
  recorded	
  in	
  subsequent	
  versions.

A	
  full	
  and	
  up-­‐to-­‐date	
  set	
  of	
  Byelaws	
  shall	
  be	
  available	
  on	
  the	
  BGAJ	
  website.
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  14,	
  2013	
  version	
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